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Sometimes, less is more. Retirement is not one 
of those times.
Your pension and any Social Security benefits may not provide the income you may need through 
retirement. That’s why your employer sponsors a governmental 457(b) deferred compensation 
retirement plan — a tax-advantaged long-term investment savings plan created specifically for 
public employees like you.

 8 Under current tax law, you would pay ordinary income taxes when you take withdrawals.

TIP: Get to know My Interactive Retirement PlannerSM, a powerful resource available on 
your Plan website (NewMexico457dc.com). Within 10 minutes, you will understand why 
enrolling in your employer’s 457(b) deferred compensation plan is so important.

Why you should participate in your plan:

Easy 
Payroll deduction 

means your 
contributions are 

automatic

Access 
You can withdraw 

457(b) assets without 
penalty when you 

leave service or retire, 
regardless of your age

Automatic 
Earnings are reinvested, 

harnessing the power 
of compounding

Low-cost 
Through group buying, we 
negotiate lower fund fees 
than individuals may be 
able to get on their own 

Flexible 
Change your 

investment mix 
or contribution 

amount at any time

Tax Flexibility 
Tax-deferred contributions 
give your account a chance 
to grow more quickly.8 

Portability
If you leave your job, you 
may be able to roll your 
assets into another eligible 
retirement plan, or IRA

457(b)

  deferred 
compensation?

What is 
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•  Your pre-tax payroll deduction amount will 
be invested in a LifeCycle fund closest to 
the year in which you turn 65. 

•  You will receive a Welcome Letter with 
your Account Number for you to set-up an 
on-line account.

•  Changes can be made at any time, subject    
to timing restrictions.    

Please be sure to provide your Social 
Security Number, signature, and date. 

PERSONAL INFORMATION (please print)

Name ___________________________________________________________     Male    Female

Social Security Number _______________________________________________________________

Address ____________________________________________________________________________

City ____________________________________  State __________ Zip ___________________

Home Phone _____________________________  Work Phone _____________________________

Email Address ______________________________________________________________________

Date of Birth               /            /                    

Where do you work?  _________________________________________________________________

Share ID (State employees only):  _______________________________________________________

Beneficiary Name  ___________________________________________________________________

DOB   Relationship  ____________________________________________  

________________________________________________________  _________________________
Participant Signature    Date

____________________________________________________________________________________

Retirement Specialist Name / Agent Number (internal use)

Entity # (internal use):  _________________________________________________________________

ENROLLMENT INSTRUCTIONS

 I want to enroll in the NM-PERA 

Deferred Compensation Program 

today and begin contributing:

   $ __________ per pay period 

   

SEND OR FAX COMPLETED FORM TO:

Nationwide Retirement Solutions
3600 Rodeo Lane 
Suite B1  
Santa Fe, NM 87507
Phone: 505-989-4992
Fax: 505-989-4991
NewMexico457dc.com

The NM PERA Smart Save Plan is administered by Nationwide. 
© 2019 Nationwide

NRM-15360NM-NM.2 (11/18)    

EZ Enrollment Form: 457(b) Plan

You will be notified via email when your statements and confirmations are available.  If you prefer 

to receive by regular mail, please check the box.  

Deferral Per Pay Paycheck Impact Annual Deferral Accumulation 10 Years Accumulation 20 Years Accumulation 30 Years

$25 $18.75 $650 $9,304 $27,605 $63,607

$50 $37.50 $1,300 $18,607 $55,210 $127,214

$75 $56.25 $1,950 $27,911 $82,815 $190,821

$100 $75.00 $2,600 $37,214 $110,420 $254,428

Potential impact and balance. 

This table shows the cumulative value of 26 biweekly deferral amounts over 10, 20, and 30 years, assuming a compound annual rate of 7% and a 25% federal 
tax rate, for a single person with an annual salary of $38,000 and one deduction for federal tax purposes. Actual investment returns will vary from year to 
year, and the value of your account after the specified periods of years shown in the table may be less or more than the amounts shown. This illustration is 
hypothetical and is not intended to serve as a projection of the investment results of any specific investment. If fees and expenses were reflected, the returns 
would have been less.
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LifeCycle Fund Criteria  

Your pre-tax payroll deduction amount will be invested in a LifeCycle fund closest to the  
year in which you turn 65.

Date of Birth Fund

Prior to 1953  New Mexico Conservative Portfolio

1953-1957 New Mexico LifeCycle 2020 Portfolio

1958-1962 New Mexico LifeCycle 2025 Portfolio

1963-1967 New Mexico LifeCycle 2030 Portfolio

1968-1972 New Mexico LifeCycle 2035 Portfolio

1973-1977 New Mexico LifeCycle 2040 Portfolio

1978-1982 New Mexico LifeCycle 2045 Portfolio

1983-1987 New Mexico LifeCycle 2050 Portfolio

1988 and after New Mexico LifeCycle 2055 Portfolio

Once your account is open, you have the opportunity to create their own investment  
portfolio using the individual funds available in the plan menu.
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LifeCycle Portfolios

The use of an asset allocation model does not guarantee returns or 
insulate you from potential losses.
The LifeCycle portfolios are comprised of underlying investment 
strategies available in the Plan on a stand alone basis. The Portfolios 
themselves are not registered investment  
options. The LifeCycle portfolios are administered by Nationwide 
Retirement Solutions according to direction provided by the Board of 
the Public Employees Retirement Association of New Mexico based 
on advice from Meketa Investment Group. The information contained 
herein has been provided by Meketa Investment Group or the 
representative investment managers.
Like other funds, target date funds are subject to market risk and 
loss. Loss of principal can occur at any time, including before, at or 
after the target date. There is no guarantee that target date funds will 
provide enough income for retirement.
Small capitalization stock funds may involve increased risk and 
volatility.
International investing involves additional risks including: political 

instability, currency fluctuation, differences in accounting standards, 
and foreign regulations.
The LifeCycle portfolios are designed to provide diversification and 
asset allocation across several types of investments and asset classes. 
The use of an asset allocation model does not guarantee returns or 
insulate you from potential losses, including at the target date. There 
are no additional fees associated with the LifeCycle portfolios, but you 
are indirectly paying a proportionate share of the applicable fees and 
expenses of the underlying investment strategies in each LifeCycle 
portfolio. 
Percentages illustrated above are approximate; differences may occur 
due to rounding or temporary market movements.
Retirement Specialists are registered representatives of Nationwide 
Investment Services Corporation, member FINRA.
NRW-0123NM-NM.14 (02/17)

Multiple mutual funds are utilized to manage the Portfolios. These funds are currently offered in the New Mexico PERA 
SmartSave Deferred Compensation Plan on a stand alone basis. Because each portfolio invests in several asset classes 
and uses multiple managers, it provides broad diversification. 

LifeCycle Conservative Portfolio

n Stable Value = 22%
n Bonds = 44%
n US Large Cap Stocks = 8%
n US Small/Mid-Cap Stocks = 3%
n International Stocks = 10%
n Global Real Estate = 8%
n Real Assets = 5%

LifeCycle 2020 Portfolio

n Stable Value = 19%
n Bonds = 41%
n US Large Cap Stocks = 10%
n US Small/Mid-Cap Stocks = 4%
n International Stocks = 13%
n Global Real Estate = 8%
n Real Assets = 5%

LifeCycle 2025 Portfolio

n Stable Value = 10%
n Bonds = 36%
n US Large Cap Stocks = 15%
n US Small/Mid-Cap Stocks = 6%
n International Stocks = 19%
n Global Real Estate = 9%
n Real Assets = 5%

LifeCycle 2035 Portfolio

LifeCycle 2050 Portfolio

n Stable Value = 3%
n Bonds = 22%
n US Large Cap Stocks = 21%
n US Small/Mid-Cap Stocks = 9%
n International Stocks = 29%
n Global Real Estate = 10%
n Real Assets = 6%

n Bonds = 11%
n US Large Cap Stocks = 24%
n US Small/Mid-Cap Stocks = 12%
n International Stocks = 35%
n Global Real Estate = 11%
n Real Assets = 7%

LifeCycle 2040 Portfolio

LifeCycle 2055 Portfolio

n Stable Value = 2%
n Bonds = 16%
n US Large Cap Stocks = 22%
n US Small/Mid-Cap Stocks = 10%
n International Stocks = 32%
n Global Real Estate = 11%
n Real Assets = 7%

n Bonds = 9%
n US Large Cap Stocks = 25%
n US Small/Mid-Cap Stocks = 11%
n International Stocks = 36%
n Global Real Estate = 12%
n Real Assets = 7%

LifeCycle 2030 Portfolio

LifeCycle 2045 Portfolio

n Stable Value = 4%
n Bonds = 30%
n US Large Cap Stocks = 19%
n US Small/Mid-Cap Stocks = 8%
n International Stocks = 25%
n Global Real Estate = 9%
n Real Assets = 5%

The NM PERA SmartSave Plan is administered by Nationwide.

22+44+8+3+10+8+5 19+41+10+4+13+8+5 10+36+15+6+19+9+5
3+22+21+9+29+10+6 2+16+22+10+32+11+7

9+25+11+36+12+711+24+12+35+11+7
4+30+19+8+25+9+5

n Stable Value = 1%
n Bonds = 14%
n US Large Cap Stocks = 23%
n US Small/Mid-Cap Stocks = 10%
n International Stocks = 34%
n Global Real Estate = 11%
n Real Assets = 7%

1+14+23+10+34+11+7
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457(b) Plan Highlights

LifeCycle Conservative Portfolio
The LifeCycle Conservative Portfolio invests primarily in seven 
major asset classes — Stable Value, Bonds, US Large Cap 
Stocks, US Small/Mid Cap  
Stocks, International (non-US) Stocks, Global Real Estate and 
Real Assets. 

The LifeCycle Conservative Portfolio is managed to stay within 
close range of  
its asset allocation targets. At any given point in time, actual 
allocations may vary somewhat due to market movements and 
fund cash flows. Because of the stock and bond investments, 
this portfolio is not as conservative as a money market fund or 
a stable value fund.

LifeCycle 2020 & 2025 Portfolios
These portfolios invest primarily in seven major asset classes — 
Stable Value, Bonds, US Large Cap Stocks, US Small/Mid Cap 
Stocks, International (non-US) Stocks, Global Real Estate and 
Real Assets. 

The typical investor for the LifeCycle 2020 & 2025 Portfolios 
has a moderate tolerance for risk, but would like to balance 
risk with investment income, and/or has a target retirement 
date near or at the year 2020 or 2025. The typical investor can 
withstand market risk from bond and stock investments based  
on a medium to long-term time horizon.

LifeCycle 2030 – 2040 Portfolios
These portfolios invest primarily in seven major asset classes — 
Stable Value, Bonds, US Large Cap Stocks, US Small/Mid Cap 
Stocks, International (non-US)Stocks, Global Real Estate and 
Real Assets.

The typical investor for any of these portfolios have a 
moderate to high tolerance for risk, but would like to balance 
risk with growth of principal, and/or has a target retirement 
date near or within the years of 2030-2040. The typical 
investor can withstand market risk from stock investments 
over a long-term  
time horizon.

LifeCycle 2045 – 2055 Portfolios
These portfolios invest primarily in six major asset classes 
— Bonds, US Large Cap Stocks, US Small/Mid Cap Stocks, 
International (non-US) Stocks, Global Real Estate and Real 
Assets.

The typical investor for any of these portfolios have a high 
tolerance for risk  
and/or has a target retirement date near or within the years of 
2045-2055.  
The typical investor can withstand market risk from stock 
investments over a long-term time horizon.

Important Information

NRW-0123NM-NM.14 (02/17)

What is a LifeCycle Portfolio? 

The LifeCycle Portfolio names are based on a target year for when 
investors plan to begin withdrawing money from the portfolio. 
Investors can choose the portfolio that most closely matches the 
year they will begin retirement. 

Asset allocation involves dividing an investment portfolio among 
different asset categories, such as stocks, bonds, and cash. 
Meketa Investment Group works alongside the Board of the Public 
Employees Retirement Association of New Mexico to determine 
which mix of assets to hold in each target date portfolio based on 
the given time horizon to retirement.

Each of the LifeCycle Portfolios are pre-mixed funds, investing in 
multiple asset classes. Each portfolio combines a blend of stock, 
fixed income, and other investments seeking to produce competitive 

returns over a set period of time. The LifeCycle Portfolios may invest 
in up to seven major asset classes - Bonds, US Large Cap Stocks, US 
Small/Mid Cap Stocks, International (non-US) Stocks, Stable Value, 
Global Real Estate Securities and Real Assets. The approximate 
target allocations are noted on the front of this page. Investing in 
these portfolios provides a diversified asset allocation strategy.

On an annual basis, the target allocation for each LifeCycle 
Portfolio will systematically become more conservative (lower 
stock exposure) until the portfolio’s allocation reaches its end point 
and is subsequently merged with the Conservative Portfolio the 
year before the target retirement date. The portfolios change their 
investment mix gradually, becoming more conservative as they 
approach their target dates.
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Frequently asked questions about contributions.

What’s the minimum I need to 
contribute to be in the plan?
$10.00 per pay.

What’s the maximum I can contribute? 
Unless you qualify for one of the “catch-up” provisions 
discussed later, the maximum that you can contribute to 
the Plan is 100% of your includible compensation or the 
applicable dollar amount for the year found in Internal 
Revenue Code Section 457(e)(15), whichever is less. This 
calendar year, the maximum applicable deferral amount  
is $19,000. 

If I’m participating in another 457(b) plan, 
what’s the maximum I can contribute then?
If you are a member of another plan governed by Section 
457(b) of the Internal Revenue Code, your total deferrals 
to all Section 457 plans combined, not including catch-up 
deferrals, may not exceed $19,000 this calendar year.

What’s the maximum contribution limit for me 
if I’m currently in a 401(k) and/or 403(b) plan?
If you are currently participating in another elective 
deferral plan that is not a 457(b) plan, such as a 
401(k) plan or 403(b) plan, the maximum deferrals 
to your 457(b) plan are not affected by the deferral 
limits for those other non-457(b) plans. 

If I’m close to retirement, is there 
a way to contribute more?
If you are within three years of the year in which  
you will attain Normal Retirement Age under the Plan, 
and are making the maximum contribution to your 
plan, you may be eligible for a catch-up contribution 
through the Special 457 Catch-up provision. If you have 
not contributed the maximum in the past, you may 
be able to increase your deferral amount to up to two 
times the maximum contribution limit (for example, 
this calendar year you may be able to contribute as 
much as $38,000). Important: Special 457 Catch-up 
cannot be used in the same year as Age 50 Catch-up.

If I’m not so close to retirement, 
can I still contribute more?
If you are 50 years or older, you may use the Age 
50 Catch-up provision. With the Age 50 Catch-up 
provision you can contribute an additional $6,000 
this calendar year over the normal deferral limit. 
Important: Age 50 Catch-up cannot be used in 
the same year as the Special 457 Catch-up.

Can I roll over my balance from 
another plan into this one?
Yes, the Plan accepts eligible rollover distributions from 
other eligible retirement plans. In addition, plan-to-plan 
transfers from another governmental 457(b) plan are 
permitted under this Plan, if the other governmental 
457(b) plan permits such transfers. There are differences 
between deferred compensation plans, individual 
retirement accounts, and qualified plans, including 
fees and when you can access funds. There may be 
sales charges or other fees when you move money 
out of your current account. You should consider all 
factors before making a decision. Assets rolled over 
from a qualified plan, DROP plan or IRA may be subject 
to a 10% excise tax if withdrawn prior to age 59½.

Can I ever stop my payroll deferrals?
You may stop payroll deferrals to your plan at any time.

Are there any fees I need to be aware of?
The quarterly administrative fee and plan asset 
fees related to the Plan’s third-party administration, 
investment consultant and PERA administration is 
taken directly from your account(s) quarterly, as 
seen on your quarterly statement. Administrator’s 
fee $7.50 (quarterly), Annual Plan Asset Fee of 
0.135% (not to exceed $18.50 quarterly).   

How often can I change my 
investment options?
You may make changes to your fund selections at any 
time. However, each mutual fund has specific rules and 
guidelines that may restrict frequent transactions in 
and out of that fund. These rules and guidelines are 
generally included in the prospectus of each mutual 
fund. You can obtain prospectus(es) from the Fund 
Performance section of our Website or by contacting 
a Nationwide representative. Additionally, to protect 
the interests of all participants, your plan may impose 
plan level restrictions that restrict frequent trading.
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Frequently asked questions about distributions.

Can I withdraw my funds before I retire?
Because your funds receive the benefit of tax-
deferred status, there are limits to when you 
can withdraw them. If you are still employed, 
you can withdraw money from your plan:

 • If you experience an unforeseeable 
emergency that is approved by the Plan

 • If your account balance is $5,000 or less and you have 
not deferred into the Plan for at least two years, and 
you have not made prior withdrawals of this type

 • If you have reached age 70½

Are there any penalties when I withdraw 
my money after I leave my job?
There are no excise taxes from the amount withdrawn 
from your 457 (b) account. However, if you take 
distributions before age 59½ from a rollover account 
from a qualified plan such as a 401(k) or an IRA, you 
may be subject to early withdrawal excise taxes.

Will I have to pay taxes on 
the funds I withdraw?
When you withdraw your funds or start to receive 
distributions, they are considered taxable income. 
This means you will have to pay taxes on them and 
you will need to complete federal and state income 
tax withholding forms for the year the withdrawal/
distributions are made. The benefit payments made  
to you are reported on Form 1099R.

Neither Nationwide nor its representatives 
give tax or legal advice. Please consult with 
a tax or legal advisor for such advice.

When I retire or leave my job, 
what are my options?
If you choose to leave your employment, or your 
employment ends because of retirement or permanent 
disability, there are many options available to you. 
Contact a Nationwide representative to discuss  
the details. 

You can either leave your money where it is or 
select from the following payout options:

 • Taking it in a partial or lump sum

 • Making systematic withdrawals

 • Annuity payout options

 • Rolling your money over to another plan  
or into an IRA

Do I have to withdraw my money  
right away when I retire?
No, if you are not ready to take any portion of 
your account now, you can leave it invested 
where it has the potential to continue to grow. 

When must I begin withdrawing my money?
You must begin taking a Required Minimum Distribution, 
as defined by the Internal Revenue Service, no later 
than April 1st of the year following the year you turn age 
70½ or separate from employment, whichever is later.

How soon do I need to notify someone 
so my distributions can start?
If you are planning to stop working, contact a 
Nationwide Representative as soon as possible to 
receive assistance in planning your distributions.

How do I receive my distribution? 
You can either receive it as a direct deposit into a 
savings or checking account, or through the mail. If 
you choose direct deposit you will receive your initial 
payments through the mail until your account is set 
up and your bank account information is confirmed.

Can I change how often I receive my distribution?
Yes, if you decide you want to change the frequency of 
your payments, simply fill out a new Benefit Payment 
Election form with your preferred payment schedule. If you 
elect an annuity payout option, other restrictions apply.

This material is not a recommendation to buy, sell, hold or roll over any asset, adopt an investment strategy, retain a 
specific investment manager or use a particular account type. It does not take into account the specific investment 
objectives, tax and financial condition or particular needs of any specific person. Investors should work with their financial 
professional to discuss their specific situation.

Nationwide representatives are Registered Representatives of Nationwide Investment Services Corporation, member 
FINRA. Nationwide representatives cannot offer investment, tax or legal advice. You should consult your own counsel 
before making retirement plan decisions.

Nationwide, the Nationwide N and Eagle, Nationwide is on your side, Nationwide ProAccount and My Interactive 
Retirement Planner are service marks of Nationwide Mutual Insurance Company. © 2019 Nationwide

NRM-3039NM.25 (01/19)


