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Employer Information 

Personal Information

Participant Authorization

City of Phoenix
401(a) Defined Contribution Plan

Irrevocable Payroll Reduction
Authorization Agreement

Benefit eligible employees are permitted to participate in the city of Phoenix 401(a) Plan Supplemental Component. An 
election to participate must be made within 31 days of the date you were hired if you were hired on April 1, 2008 or later. If 
you were hired before April 1, 2008, you are no longer eligible. All elections are binding and irrevocable.

Please complete all of the sections below. Sign and date the form, then send the completed form to:
Nationwide Retirement Solutions, Fax: 602-650-1278   Mail: 3300 N. Central Ave. Ste. 600 Phoenix, AZ 85012

 Sworn Police - Officer (Group 1, Unit 4)
 Sworn Police - Sergeant or Lieutenant (Group 2, Unit 6)
 Sworn Police - Middle Manager (Group 3, Unit 16)
 Sworn Police - Executive (Group 4, Unit 18)
 Sworn Fire - Through the rank of Captain (Group 5, Unit 5) 
 Sworn Fire - Middle Manager (Group 6, Unit 17)
 Sworn Fire - Executive (Group 7, Unit 19)
 General Middle Manager (Group 8, Unit 9)

 General Executive (Group 9, Unit 10)
 City Manager (Group 10, Unit 12)
 Field (Group 11, Unit 1)
 Field (Group 12, Unit 2)
 Office and Clerical (Group 13, Unit 3)
 ASPTEA (Group 14, Unit 7)
 Confidential Office and Clerical (Group 15, Unit 8)

Hire Date:  

I am in the following Group/Unit:

All employee Supplemental Component contributions made to the Plan shall be picked up and paid by the city directly to the 
plan, and, after signing this authorization, I do not have the option of choosing to receive the elected amount directly instead 
of having it paid by the city to the Plan. The Plan will only accept payment from the city and not directly from me. It is intended 
that all of my contributions that are picked up by the city shall be treated as employer contributions under section 414(h) of the 
Internal Revenue Code. This money will be invested in the 401(a) Plan according to the options selected in the 457 Plan, unless 
I specify otherwise. You may add or change your investment options by visiting phoenixdcp.com or calling customer service at 
800-891-4749. My beneficiary(ies) for the 401(a) Plan will be the same as the beneficiary(ies) designated for the 457 Plan, unless 
I specify otherwise. You may add, change or remove beneficiaries by completing a Beneficiary Designation Form which can be 
obtained by visiting phoenixdcp.com or calling customer service at 800-891-4749.

I understand the option I elect cannot be changed or stopped until I terminate employment with the city, and/or or otherwise 
reach a distributable event, and will be reactivated if I am rehired by the city on a future date. I further understand that this 
authorization will become effective after its receipt and acceptance by Nationwide Retirement Solutions and will be applicable 
to the first available payroll date thereafter.

For employees hired on April 1, 2008 or later:

I am within 31 calendar days of my hire date, and I irrevocably authorize the following payroll reduction for Supplemental 
Component pick-up purposes. (See attached pages for payroll options)

Group Number:        Option A:   %   OR    Option B: Years of service

Participant Signature:             Date:     

NRS Representative’s Signature:            Date:     

Effective Date (For Nationwide use only):      

Name:           

SSN:           Employee ID:       

Street Address:              

City:             State:      ZIP:    

Home Phone:          Work Phone:       

Email:         Gender:    Male    Female 

NOTE: Please remember, your employer’s processing schedule will determine the actual effective date of the contribution.
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HIRE DATE OF APRIL 1, 2008 OR LATER PAY ROLL OPTIONS
Group 1 - Sworn Police Officer (Unit 4) Group 6 - Sworn Fire Middle Manager (Unit 17)

A. Choose any percentage between 1% thru 32%
(Whole numbers only)

B. Option based on years of service:
Fewer than 5 years........................................................ 1% of gross wage
5 or more years, but fewer than 10 years ............ 3% of gross wage
10 or more years, but fewer than 15 years .......... 5% of gross wage
15 or more years, but fewer than 20 years ......... 7% of gross wage
20 or more years, but fewer than 25 years ........ 10% of gross wage
25 or more years ............................................................ 15% of gross wage

A. Choose any percentage between 1% thru 32%
(Whole numbers only )

B. Option based on years of service:
Fewer than 11 years ....................................................... 5% of gross wage
11 or more years, but fewer than 16 years ............ 7% of gross wage
16 or more years, but fewer than 21 years ........... 10% of gross wage
21 or more years, but fewer than 26 years .......... 15% of gross wage
26 or more years ...............................................................20% of gross wage

Group 2 - Sworn Police Sergeant or Lieutenant (Unit 6) Group 7 - Sworn Fire Executive (Unit 19)

A. Choose any percentage between 1% thru 32%
(Whole numbers only )

B. Option based on years of service:
Fewer than 5 years........................................................ 1% of gross wage
5 or more years, but fewer than 10 years ............ 3% of gross wage
10 or more years, but fewer than 15 years .......... 5% of gross wage
15 or more years, but fewer than 20 years ......... 7% of gross wage
20 or more years, but fewer than 25 years ........ 10% of gross wage
25 or more years ............................................................ 15% of gross wage

A. Choose any percentage between 1% thru 32%
(Whole numbers only )

NOTE: There is no years of service option for this Unit

Group 3 - Sworn Police Middle Manager (Unit 16) Group 8 - General Middle Manager (Unit 9)

A. Choose any percentage between 1% thru 32%
(Whole numbers only )

B. Option based on years of service:
Fewer than 10 years ...................................................... 5% of gross wage
5 or more years, but fewer than 15 years ............ 7% of gross wage
10 or more years, but fewer than 20 years ......... 10% of gross wage
15 or more years, but fewer than 25 years .......... 15% of gross wage
25 or more years ................................................................22% of gross wage

A. Choose any percentage between 1% thru 32%
(Whole numbers only )

B. Option based on years of service:
Fewer than 5 years........................................................ 1% of gross wage
5 or more years, but fewer than 10 years: ........... 3% of gross wage
10 or more years, but fewer than 15 years .......... 5% of gross wage
15 or more years, but fewer than 20 years ......... 7% of gross wage
20 or more years, but fewer than 25 years ........ 10% of gross wage
25 or more years ............................................................ 15% of gross wage

Group 4 - Sworn Police Executive (Unit 18) Group 9 - General Executive (Unit 10)

A. Choose any percentage between 1% thru 32%
(whole numbers only )

B. Option based on years of service:
Fewer than 10 years ...................................................... 5% of gross wage
5 or more years, but fewer than 15 years ............ 7% of gross wage
10 or more years, but fewer than 20 years ......... 10% of gross wage
15 or more years, but fewer than 25 years .......... 15% of gross wage
25 or more years ................................................................22% of gross wage

A. Choose any percentage between 1% thru 32%
(whole numbers only )

B. Option based on years of service:
Fewer than 5 years........................................................ 3% of gross wage
5 or more years, but fewer than 10 years ............ 6% of gross wage
10 or more years, but fewer than 15 years .......... 9% of gross wage
15 or more years, but fewer than 20 years ......... 12% of gross wage
20 or more years, but fewer than 25 years ........ 15% of gross wage
25 or more years ................................................................20% of gross wage

Group 5 - Sworn Fire (Firefighter through and including Captain) Group 10 - City Manager (Unit 12)

A. Choose any percentage between 1% thru 32%
(Whole numbers only )

B. Option based on years of service:
Fewer than 5 years........................................................ 1% of gross wage
5 or more years, but fewer than 10 years ............ 3% of gross wage
10 or more years, but fewer than 15 years .......... 5% of gross wage
15 or more years, but fewer than 20 years ......... 7% of gross wage
20 or more years, but fewer than 25 years ........ 10% of gross wage
25 or more years ............................................................ 15% of gross wage

A. Choose any percentage between 1% thru 32%
(Whole numbers only )

NOTE: There is no years of service option for this Unit

NOTE: Your election is irrevocable for the duration of your employment with the city of Phoenix, even if you change 
units/groups during your employment.
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HIRE DATE OF APRIL 1, 2008 OR LATER
Group 11 - Field Unit 1 Group 14 - Admin, Supv, Prof, Tech (ASPTEA- Unit 7)

A. Choose any percentage between 1% thru 32%
(Whole numbers only)

B. Option based on years of service:
Fewer than 5 years: ...................................................... 2% of gross wage
5 or more years, but fewer than 10 years: ........... 3% of gross wage
10 or more years, but fewer than 15 years: ......... 5% of gross wage
15 or more years, but fewer than 20 years: ........ 7% of gross wage
20 or more years, but fewer than 25 years: ....... 10% of gross wage
25 or more years: ........................................................... 15% of gross wage

A. Choose any percentage between 1% thru 32%
(Whole numbers only)

B. Option based on years of service:
Fewer than 5 years: ...................................................... 1% of gross wage
5 or more years, but fewer than 10 years: ........... 3% of gross wage
10 or more years, but fewer than 15 years: ......... 5% of gross wage
15 or more years, but fewer than 20 years: ........ 7% of gross wage
20 or more years, but fewer than 25 years: ....... 10% of gross wage
25 or more years: ........................................................... 15% of gross wage

Group 12 - Field Unit 2 Group 15 - Confidential Office and Clerical (Unit 8)

A. Choose any percentage between 1% thru 32%
(Whole numbers only)

B. Option based on years of service:
Fewer than 5 years: ...................................................... 1% of gross wage
5 or more years, but fewer than 10 years: ........... 3% of gross wage
10 or more years, but fewer than 15 years: ......... 4% of gross wage
15 or more years, but fewer than 20 years: ........ 7% of gross wage
20 or more years, but fewer than 25 years: ....... 10% of gross wage
25 or more years: ........................................................... 15% of gross wage

A. Choose any percentage between 1% thru 32%
(Whole numbers only)

B. Option based on years of service:
Fewer than 6 years: .......................................................... 1% of gross wage
6 or more years, but fewer than 11 years:..................2.5% of gross wage
11 or more years, but fewer than 16 years: .............5% of gross wage
16 or more years, but fewer than 20 years: ...........7.5% of gross wage
20 or more years: .............................................................. 10% of gross wage

Group 13 -  Office and Clerical (Unit 3)

A. Choose any percentage between 1% thru 32%
(Whole numbers only)

B. Option based on years of service:
Fewer than 6 years: .......................................................... 1% of gross wage
6 or more years, but fewer than 11 years:..................2.5% of gross wage
11 or more years, but fewer than 16 years: .............5% of gross wage
16 or more years, but fewer than 20 years: ...........7.5% of gross wage
20 or more years: .............................................................. 10% of gross wage

NOTE: Your election is irrevocable for the duration of your employment with the city of Phoenix, even if you change 
units/groups during your employment.


